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Note from the Chair

At the next FEMM Committee meeting we plan to have a discussion on several important
dossiers, from the draft report on the EU Strategy for equality between women and men post
2015, and the draft report on empowering girls through education in the EU, to the
implementation report of Directive 2006/54/EC, and women's careers in science and university
and glass ceilings encountered. The discussions will be complemented by several exchanges of
views with experts. We look forward to welcome you at the text FEMM meeting!

Iratxe GARCÍA PÉREZ

The EU Strategy for equality
between women and men post
2015
Rapporteur: Maria NOICHL (S&D)

The own-initiative report of the FEMM
Committee will serve as an input from the European
Parliament to the Commission in areas such as
violence, the situation of women in the labour
market, political and economic decision making,
health, knowledge and education, protection of
women's rights in the countries outside the EU,
institutional mechanisms and gender mainstreaming.
Members will discuss the four hundred fifty
amendments tabled to the report.

Empowering girls through
education in EU
Rapporteur: Liliana RODRIGUES (S&D)

The report of Ms Liliana RODRIGUES
highlights that although significant

progress has been achieved in terms of equal
attainment and access to education, differences
between boys and girls are however still present.
Education should be considered as a tool in itself for
challenging gender stereotypes and for the
empowerment of women, but for making this, it will
have to include concrete and specific strategies to
change school curricula.

Activities and supervision of institutions for
occupational retirement provision (recast)
Rapporteur: Sirpa PIETIKÄNEN (PPE)

In her draft opinion, the Rapporteur
points out that gender sensitive
second pillar schemes are needed to
close the pension gap between men
and women. Ms PIETIKÄINEN asks
for attention to this gender-angle in
the recast of the Directive on the
activities and supervision of

institutions for occupational retirement provision

(IORP), especially as a tightening of the link between
pension contributions and benefits may penalise
periods out of the labour force or lower earnings,
often the case for women, which in its turn would
strengthen the gender differences in pension access
and coverage.

The situation of fundamental
rights in the European Union
(2013-2014)
Rapporteur: Daniela AIUTO (EFDD)

The draft opinion of Ms Daniela
AIUTO to the main report in the Civil Liberties
Committee deals with some specific fundamental
rights issues related to gender, such as the fight
against gender based violence and under-
representation of women in decision making
processes. It recommends an enhanced cooperation
with the two European agencies, EIGE (European
Institute for Gender Equality) and FRA (European
Union Agency for Fundamental Rights). The deadline
for amendments will be announced during the
meeting.

he security challenges in the
MENA region and the prospects
for political stability
Rapporteur: Maria ARENA (S&D)

The increase in political instability in
the MENA (Middle East and North Africa) region leads
to significant increase in the number of refugees and
slowly decreasing of the civil rights acquired during
the past decades. The most vulnerable groups are
women and children. The draft opinion of Ms Maria
ARENA calls to stop gender-based violence, to respect
of the UN Security Council resolution 1325 on women
and peace and security, to support women's
participation in their societies' political life, to support
efforts to bring peace and to provide more support to
refugees fleeing from armed conflicts in the MENA
region.
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Women's careers in science and university and
glass ceilings encountered
Rapporteur: Elissavet VOZEMBERG (PPE)

The working document of Ms Elissavet VOZEMBERG
underlines the presence of artificial
or invisible barriers that limit the
advancement of women to higher
positions particularly in the science
and academic career. Programmes
initiatives and positive measures to
promote gender equality are needed
to erase barriers as negative
stereotypes, maternity and other

family obligations, discrimination of professions into
male and female, the pay gap, risk of sexual
harassment.

Presentation of the European Implementation
Assessment on Directive 2006/54/EC produced
by the Directorate General for Parliamentary
Research Services

Following the FEMM committee's decision to draw up
a report on the application of the Recast Directive
2006/54/EC on the implementation of the principle of
equal opportunities and equal treatment of men and
women in matters of employment and occupation,
the Ex-Post Impact Assessment Unit of the European
Parliament Research Services has been called to
provide a 'Detailed European Implementation
Assessment' related to this directive.
The following experts have been asked to bring in
their expertise:
 Prof. Dr. Susanne BURRI, for analysing the

application of the Directive for the legal aspects
generally and in particular for direct and indirect
discrimination;

 Prof. Dr. Marcella CORSI, for analysing the
effectiveness of the Directive in tackling the equal
pay and pension gap;

 Prof. Dr. Isabell WELPE, for analysing the
effectiveness of the Directive in respect to job
evaluation and classification;

 Dr. Dorota SZELEWA, PhD, for analysing the role
of maternity, paternity and parental leave in view
of gender equality in employment and occupation.

The experts will present their findings and
recommendations, followed by a discussion.

Report on the application of Directive
2006/54/EC of the European parliament and of
the Council of 5 July 2006 on implementation of
the principle of equal opportunities and equal
treatment of women and men in matters of
employment and occupation
Rapporteur: Anna ZÁBORSKÁ (PPE)

Equal treatment and the principle of non-
discrimination is an important part
of EU primary legislation since the
very beginnings in 1957. However,
during the last decade the gender
pay gap as an important indicator of
inequality between men and women
on the labour market remained
almost stagnant, from 17.5 % in

2008 to 16.4% in 2012.The draft report of Ms Anna
ZÁBORSKÁ analyses the implementation of the recast
Directive 2006/54/EC, the obstacles encountered by
the Member States and contains concrete
recommendations as regards possible measures to
ensure an effective and consistent implementation in
the Member States of that Directive.

Presentation of the European Implementation
Assessment of Directive 2010/18/EU on
parental leave, produced by the Directorate
General for Parliamentary Research Services

Given the fact that a committee report dedicated to
the Parental Leave Directive 2010/18/EU is up-
coming, Dr. Dorota SZELEWA has been asked to
present the part of her analysis dedicated to the
implementation of this Directive separately under this
item of the agenda. The directive entitles men and
women workers to an individual right to parental
leave on the grounds of the birth or adoption of a
child to take care of that child until given age up to
eight years to be defined by Member States and/or
social partners.

Main Causes of Female Poverty - Workshop

The experts will present their research on the extent
of women’s poverty in the EU, the impact of social
exclusion through poverty on living and working
conditions of women and their children, the impact of
the crisis on female poverty and the role of Member
States and European policies and activities - in
particular those related to the European Social Fund -
in the fight against female poverty. Following their
findings, multiple differences exist among Member
States but overall poverty has increased and women
are still more likely than men to live in poverty
(though until 2012 the increase for men was greater
than that for women). The findings emphasise as well
the need for developing a holistic methodological
approach to face gendered poverty and recommend
gender mainstreaming of macroeconomic policy.

Electronic Vote

The Committee Members will vote on:

 Investment for jobs and growth: promoting
economic, social and territorial cohesion in the
Union (adoption of draft opinion).

 The current political situation in Afghanistan
(adoption of draft opinion).

 Regulatory Fitness and Performance
Programme (REFIT): State of Play and
Outlook (adoption of GM Amendments).

 Towards an integrated approach to cultural
heritage for Europe (adoption of GM
Amendments).

Details of the next FEMM meetings
6 May 2015 from 15.00 to 18.30
7 May 2015 from 9.00 to 12.30
European Parliament, Brussels
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